DOI: 10.32602/jafas.2022.001

Assessing a Company’s Tone at the Top: Evidence from South African Auditing
Firms
Faeeza Jaffera

Elza Odendaalb

Hans Theronc

University of South Africa, Senior Lecturer – Department of Accounting, College of Accounting
Sciences, jaffeff@unisa.ac.za
b University of South Africa, Professor – Department of Auditing, College of Accounting Sciences,
odendem@unisa.ac.za
c University of South Africa, Associate Professor – Department of Auditing, College of Accounting
Sciences, therohj@unisa.ac.za
a

Keywords
Auditors, Ethical
Culture, Ethical
Leadership, Listed
Company.
Jel Classification
L42.
Paper Type
Research Article
Received
16.07.2021
Revised
28.09.2021
Accepted
28.09.2021

Abstract
Purpose: The study set out to understand how auditors
assess a company’s tone at the top, as an integral
component of audit risk which is a significant part of
forming an audit opinion.
Methodology: The study followed a qualitative
exploratory multiple-case research design, using
individual semi-structured interviews to collect data
from audit partners and a group interview to collect data
from inspectors from the audit regulatory body.
Findings: The findings provided insights into the
procedures how ethical leadership and an ethical
organisational culture, which were deemed central to a
company’s tone at the top, were assessed. Despite these
assessments being done before and throughout an audit,
assessments before an audit seemed to be emphasised.
While the audit engagement partner took responsibility
for tone-at-the-top assessments, audit files contained
limited evidence of such involvement.
Originality/Value: The insights from this study could be
useful to auditing firms in enhancing their audit
methodologies and training programmes on assessing a
company’s tone at the top and the documentation
thereof, specifically during the planning of an audit and
to evidence audit engagement partner involvement. The
findings may also inform the audit regulatory body in
providing best-practice guidelines to auditors on the
assessment of a company’s tone at the top. Despite the
study’s South African orientation, the findings are
globally relevant, given the inclusion of the Big 4 auditing
firms and firms adhering to the International Standards
on Auditing.
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Introduction
Globally companies collapse because of the unethical conduct of their top
management (Cronje, 2018; Schwartz et al., 2005), bearing truth to the proverb:
‘Trees die from the top’ (Druker, 1974 in Staicu et al., 2013). Additionally, companies
are losing approximately seven per cent of their revenue each year due to fraud, with
the majority of losses attributed to corruption by top management (ACFE, 2018; Rose
et al., 2020). Research supports the argument that the weak integrity of top
management stimulates not only unethical decisions but also fraudulent behaviour of
those in top management (Chen et al., 2013; Rittenhouse, 2015). A company’s “tone
at the top” – consisting of the ethical behaviour of the leadership and the creation of
an ethical climate (IODSA, 2016) – is a fundamental ingredient for reliable financial
reporting (COSO, 2013; Sharma et al., 2008). Thus, the need arises for auditors to
contribute to the reliability of financial reporting (Polychronidou et al., 2020) by
providing an external opinion on the company’s financial reporting, as to whether it
is free of material misstatement due to fraud or error (IAASB, 2009a). While higher
integrity levels of top management will decrease the risk of material misstatement, it
follows that lower integrity of those in top management positions will increase the
risk of material misstatement (Sneathen Jr et al., 2003). Hence, the importance of the
external auditors’ assessment of a company’s tone at the top – given the impact it has
on audit risk, which is a significant part of forming an audit opinion on a company’s
financial statements (Emma et al., 2009).
The International Standards on Auditing (ISAs) require auditors to assess the
integrity of a company’s management prior to associating with a company (IAASB,
2009d). In addition, the ISAs require auditors to assess a company’s tone at the top as
part of their evaluation of the control environment (IAASB, 2013). However, despite
these requirements, limited guidance is provided with regard to appropriate
procedures to perform, as well as documentation of such assessments. This lack of
proper guidance could have an effect on the auditing methodologies developed by
auditing firms and consequently the consistency of tone-at-the-top assessments
among auditing firms, as well as the likelihood of detecting unethical conduct of top
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management. Research confirms inconsistencies in risk assessments among auditing
firms (Hassink et al., 2010; Shelton et al., 2001), with poor management integrity
being the biggest fraud risk factor (Johnson et al., 2013). Therefore, Kassem and
Higson (2012) suggest that auditors need guidance in this regard. More importantly,
auditors may suffer losses or potential litigation due to their association with a client
with questionable integrity (Carpenter & Reimers, 2013), implying that companies
and their stakeholders are unlikely to receive the requisite protection. Therefore,
additional guidance enhancing auditors’ assessment of companies’ tone at the top is
imperative to reinforce stakeholders’ confidence in the auditing process.
Previous studies relating to the assessment of a company’s tone at the top have
tended to focus on the impact of these assessments on aspects of the auditing process
(Chen et al., 2013; Rittenhouse, 2015) – for example, on fraud risk (Alexander, 2012;
Lamberton et al., 2005), control risk (Sharma et al., 2008; Sneathen Jr et al., 2003),
substantive auditing procedures (Beaulieu, 2001; Cohen & Hanno, 2000), and
auditors’ judgements (Cohen & Hanno, 2000; Schmidt, 2014). The resulting paucity
in research on how auditors assess a company’s tone at the top, as noted by Jaffer et
al. (2019) and Kassem (2018), augmented by the limited guidance provided in the
ISAs in this regard, prompted this study to understand how auditors assess the tone
at the top of companies. This paper attempts to attend to the research gap in terms of
the methods and procedures followed by auditing firms in assessing a company’s
tone at the top, by qualitatively examining how auditors assess the tone at the top of
a listed company in a developing country.
Using semi-structured interviews, the exploratory multiple-case research design
adopted for this study collected data from audit partners and inspectors from the
audit regulatory body. In addition to contributing to the evolving discourse on the
assessment of a company’s tone at the top, given the limited guidance on how these
assessments should be done, the study observations provide important insights on
the procedures to assess a company’s ethical leadership and ethical culture, as well
as the timing and responsibility of such assessments. These insights could be useful
to auditing firms in enhancing their audit methodologies and training programmes
3
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on assessing a company’s tone at the top and the documentation thereof, specifically
during the planning of an audit and to evidence audit engagement partner
involvement. Moreover, the findings may inform the audit regulatory body in
providing best-practice guidelines to auditors on the assessment of a company’s tone
at the top and provide a benchmark against which revised standards related to
assessment of the tone at the top can be measured1.
The ranking of the efficacy of South Africa’s corporate boards dropped from third
place in 2016 to thirty-fourth place in 2017 (WEF, 2017a) and the ethical behaviour
of companies in South Africa is ranked at number 72 of 151 countries (WEF, 2017b),
arguably affecting auditors’ assessment of companies’ tone at the top. In a sense,
South Africa therefore seems suitable as a country where auditors’ assessment of a
company’s tone at the top can be explored in depth. However, despite the study’s
South African orientation, the methods and procedures suggested by these auditors
to assess a company’s tone at the top have global relevance, since not only were the
Big 4 auditing firms who are known for their high audit quality (Eshleman & Guo,
2014; Gerged et al., 2020) included in the study, but South African auditors are
required to adhere to the ISAs (IRBA, 2013) and the Independent Regulatory Board
for Auditors (IRBA) is required to review the audit practice of auditors auditing
public companies every three years (RSA, 2005) to determine compliance with the
ISAs (IRBA, 2020).
This paper commences by briefly positioning stakeholder theory as the applicable
theoretical framework for this study and describing the regulatory framework
applicable to auditors and directors of companies listed on the Johannesburg Stock
Exchange (JSE). It continues by providing a review of research related to auditors’
assessment of tone at the top and how the elements of the control environment
(IAASB, 2013) could be aligned to those of a company’s tone at the top. The paper
continues by describing the research design and approach, after which the research
1

The following revised standards were issued: ISA 315 (IAASB, 2019) with an implementation date of

December 2021; as well as ISA 220 (IAASB, 2020a), ISQM 1 (IAASB, 2020b) and ISQM 2 (IAASB,
2020c) with an implementation date of 15 December 2022.
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findings are presented. Finally, the paper provides concluding remarks and identifies
areas for future research.
Literature Review
Theoretical Framework
Since the publication of Freeman's landmark book, Strategic Management: A
Stakeholder Approach, laying the foundation of the stakeholder theory in 1984, the
theory gradually evolved into a framework for corporate accountability to a broad
range of stakeholders affected by their corporate activities (Abdullah & Valentine,
2009). Within this context, a stakeholder is “any identifiable individual or group on
which the organization is dependable upon for its continued survival” (Freeman &
Reed, 1983). Stakeholder theory holds that companies are responsible to various
individuals or groups in society who have a legitimate claim in the company rather
than only the company having an interest in them (L’Huillier, 2014). If stakeholder
claims in the company are not balanced, the company’s survival may be jeopardised
(Freeman & Evan, 2010). To align the respective responsibilities of the company to
their stakeholders, it is necessary to closely monitor the activities and performance
of the company (Hussain et al., 2017). Hence, auditors play an important role in
protecting stakeholders' interest in a company (Roy, 2015).
South Africa’s corporate governance model promotes the stakeholder theory. While
the King IV Report on Corporate Governance for South Africa (King IV Report)
explicitly states that the stakeholder theory is followed, it is also evident in the
Companies Act (RSA, 2008) which requires a director to perform his/her functions in
a manner that takes into account the “best interests of the company”. By implication
this means that a company should not violate any human right as stipulated in the
Constitution of South Africa (Gwanyanya, 2015; Muswaka, 2013), and should thus
take into account the rights of all stakeholders. Additionally, the Companies Act
protects stakeholders through requiring that a social and ethics committee monitors
the company’s activities in respect of social and economic development, good
corporate citizenship, the environment, health and safety, consumer relations, and
labour and employment matters (RSA, 2008). More importantly, auditors are
5
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required to protect the interests of all stakeholders (IODSA, 2016). Considering the
higher frequency of corruption reported in developing countries than in developed
countries (Omidi et al., 2017), the auditors’ assessment of the ethical conduct of top
management is arguably even more important in a developing country context.
Failure of these companies may be detrimental to the company and, its stakeholders
and the economy, suggesting the reliance of stakeholders on auditors’ assessment of
companies’ tone at the top in these countries. Therefore, if auditors do not
appropriately assess a company’s tone at the top, their opinion on the companies’
financial statements could be undermined, which in turn would mean that the
company and its stakeholders would not receive the required protection.
The South African Auditing Regulatory Framework
All companies registered in South Africa are obliged to comply with the prescripts of
the Companies Act (RSA, 2008). In addition, companies listed on the JSE must comply
with the JSE Regulations (JSE, 2015). One of these listing requirements is that all
companies with primary JSE listings are required to apply the principles described in
the King IV Report, albeit on an ‘apply and explain’ basis (IODSA, 2016). Despite
being a voluntary governance framework, the principles in the King IV Report have
become quasi-mandatory for all JSE-listed companies, and therefore a proxy for the
governance regulations applied to JSE-listed companies. In addition to both the
Companies Act and the JSE Regulations requiring annual audits for all JSE-listed
companies, they also prescribe certain practices and impose certain responsibilities
on auditors and directors, while the King IV Report expands on some of these
through its principles and recommended practices. The mandatory requirements for
auditors include that an auditor of a company has to perform his/her duties as per
the Auditing Profession Act (APA) (RSA, 2005); and that an auditor must carry out an
audit free of any restrictions whatsoever and in accordance with the applicable
auditing pronouncements (RSA, 2005) which include the ISAs (IRBA, 2013).
A Company’s tone at the top
Despite the importance of a company’s tone at the top that would ensure trustworthy
financial reporting being recognised as far back as 1987 (NCFFR, 1987), previous
6
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studies on the assessment of a company’s tone at the top have tended to focus on the
impact of these assessments on aspects of the auditing process (Chen et al., 2013;
Rittenhouse, 2015), resulting in a paucity of research on how auditors perform tone
at the top assessments (Jaffer et al., 2019; Kassem, 2018).
“Tone at the top” refers to the ethical climate or atmosphere established in a
company (IFAC, 2007; Lail et al., 2015) while ethical leadership is key to the climate
of a company and to the reason an organisation performs in a certain way (Soltani,
2014), thus, for ensuring ethical behaviour in a company (Van Vuuren, 2016).
Moreover, the tone set by the company’s leadership has a trickle-down effect on
employees (Cheng et al., 2019; Payne and Raiborn, 2018). Hence, a company’s tone at
the top entails the governing body and management conducting themselves ethically
(ethical leadership) and the implementation and promotion of an ethical
organisational culture.
Ethical Leadership
Brown et al. (2005) coined the concept of ethical leadership and define it as “the
demonstration of normatively appropriate conduct through personal actions and
interpersonal relationships, and the promotion of such conduct to followers through
two-way communication, reinforcement and, decision-making”. Despite their
definition being widely accepted, it has been criticised for not including all
stakeholders (Eisenbeiß & Brodbeck, 2013; Frisch and Huppenbauer, 2014). Ethical
leaders are deemed to connect the goals of the company with those of its
stakeholders (Bello, 2012); building and cultivating relationships with stakeholders
inside and outside the company (Maak & Pless, 2006). The King IV Report
emphasised that companies operate in a “societal context”, with its impact extending
to a broad group of stakeholders (IODSA, 2016). Therefore, if a company wishes to
create value for itself, it needs to create value for others (IODSA, 2016) – by having
regard for the needs, interests and expectations of all stakeholders. To lead ethically
and effectively (IODSA, 2016), the members of the governing body and management
should have integrity (Kalshoven et al., 2011; Kaptein, 2008), and should be
competent (Kalshoven et al., 2011), responsible (IODSA, 2016), accountable
7
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(Kalshoven et al., 2011; Resick et al., 2006), fair (Brown et al., 2005; Kalshoven et al.,
2011;) and transparent (IODSA, 2016; Kaptein, 2008).
Implementing and Promoting an Ethical Culture
The key elements necessary to build an ethical culture within a company include a
set of core ethical values, a formal ethics programme and the continuous presence of
ethical leadership (Schwartz, 2013). A set of core ethical values identified by an
organisation with both the present and the future in mind and related to multiple
issues facing managers and employees – with a responsibility towards each other,
the company’s stakeholders and/or society in general (Kaptein, 2011) and included
in a code of ethics, is generally accepted as the root for any company’s ethical policy
(IODSA, 2016; Webley & Werner, 2008) and central to the company’s strategic
decisions (Stevens, 2008). A formal ethics programme entails enforcing the code of
ethics consistently and impartially, communicating the code of ethics to employees,
training employees on the code of ethics, providing anonymous whistleblowing lines
to report non-adherence to the code of ethics, and recruiting and promoting ethical
employees (Sauser Jr, 2013; Schwartz, 2004). Continuous presence of ethical
leadership is imperative because neither a formal code of ethics nor ethics training
can have the desired effect unless the actions and behaviour of the company’s leaders
(governing body and management) are consistent with the code of ethics (Bello,
2012). Living by example can be achieved when management’s messages,
statements, actions and explanations are consistent with the company’s ethical
culture (IFAC, 2007; Staicu et al., 2013).
Assessing a Company’s Tone at the Top
The risk of material misstatement of the financial statements due to fraud or error,
based on a company’s tone at the top, is important to an auditor because it inversely
correlates to the nature and extent of the audit evidence collected and the audit fees
charged by the auditor through increased or decreased auditing effort (Beaulieu,
2001; Zhang & Shailer, 2020). Thus, if the auditor assesses this risk as low, based on
an assessment of the company’s tone at the top, the extent of substantive testing
would be decreased, and the auditor can place higher reliance on internal control
8
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(Cohen & Hanno, 2000). Likewise, if an auditor assesses the risk of material
misstatement due to fraud or error, as high, based on an assessment of the
company’s tone at the top, the auditor should increase the quantity and quality of the
audit evidence acquired (Awadallah & El-Said, 2018; Sneathen Jr et al., 2003).
The ISAs require that auditors should firstly assess the integrity of the company
management – prior to associating with a potential company and when deciding to
continue to audit a company’s financial statements (IAASB, 2009b; IAASB, 2009d).
Secondly, during the planning of the audit, auditors should assess the risk of material
misstatement due to fraud or error associated with a company’s tone at the top when
obtaining an understanding of the internal controls of the company (Cohen & Hanno,
2000; IAASB, 2013), specifically the control environment. This component is the
foundation of all other components of internal control; the control environment
influences the control consciousness of the employees (IAASB, 2013; Ramos, 2004)
and is vital in assessing the integrity of management (Kizirian et al., 2005). However,
the ISAs do not align the elements of the control environment and those of a
company’s tone at the top.
In assessing the first element of the control environment, namely commitment to
competence, auditors will consider whether management and key accounting
personnel possess the knowledge and skills required to perform their duties,
including whether the company complies with applicable laws, codes and standards
(Decker et al., 2016; IAASB, 2013). Auditors should acquire an understanding of the
independence, experience, status and external involvement of management and the
members of the governing body (IAASB, 2013) by performing background checks on
them (IAASB, 2009d; Kueppers & Sullivan, 2010).
In assessing management’s philosophy and operating style (second element),
auditors should consider the attitude of management towards the financial reporting
process, information processing and accounting functions, personnel, and managing
the business risk of the company (IAASB, 2013); those who lack integrity tend to
disregard company policies and procedures (Fuller & Jensen, 2002). The auditor
should also establish whether management is conservative or aggressive in selecting
9
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accounting policies and doing estimates (Decker et al., 2016). The auditor should also
determine the targets utilised by management to evaluate the company’s financial
performance (IAASB, 2013) and calculate management renumeration, which may
reveal the risk of management manipulating the financial statements in order to
maintain earning targets and influence management remuneration (Callaghan et al.,
2007; IAASB, 2009c; IAASB, 2013). According to Callaghan et al. (2007), earnings
management may justify the potential for unethical conduct while Ogola et al. (2016)
concur that performance-based remuneration is often linked to instances of fraud.
In assessing the third element (organisational structure) and the fourth element (the
assignment of authority and responsibility) of the control environment, the auditor
must consider the available staff resources as well as the interrelationship between
staff actions and accountability (IAASB, 2013). Inadequate segregation of duties will
result in an increase in fraud risk through collusion (Van Akkeren & Buckby, 2017).
By implication, if inadequate segregation of duties exists, management cannot hold
staff accountable for inappropriate conduct nor anticipate and prevent negative
outcomes.
In terms of the participation by those charged with governance (which is the fifth
element), the auditor should assess management’s relationship with and attitude
towards those charged with governance, which includes the audit committee and the
internal auditing function (IAASB, 2013). Although the company’s external
stakeholders are not specifically part of the auditor’s understanding of the control
environment, in terms of the stakeholder-inclusive approach, they should be
included in the auditor’s assessment before accepting a client (Callaghan et al., 2007;
IAASB, 2009d). Management’s attitude towards the auditor is also important in
assessing the integrity of management (Abdullatif, 2013; Kerr & Diaz, 2009).
Communication and enforcement of integrity and ethical values (the sixth element of
the control environment) entail that the auditor should assess the company’s
implementation, communication and monitoring of set behavioural standards
(IAASB, 2013). Auditors may inquire of employees as to whether management
communicated and enforced the code of ethics through policy and procedures,
10
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including removing temptations and incentives to commit fraud (COSO, 2014; IAASB,
2013) and by infusing the values of the code of ethics into its strategic plans
(Celikdemir & Tukel, 2015). The information obtained from management must be
corroborated by observing processes in place and inspecting documents such as the
code of ethics itself (IAASB, 2013).
Human resource policies and practices (the seventh element of the control
environment) relate to the recruitment and promotion of personnel, including the
assessment by the Department of Human Resources of the integrity and
trustworthiness of staff hired or promoted (IAASB, 2013). Therefore, the auditor
should assess whether the company focuses not only on the experience and
qualifications of new personnel but also on their integrity prior to hiring personnel.
Hence, the above elements of the control environment (IAASB, 2013) could be
aligned to ethical leadership and to implementing and promoting an ethical culture
(see Table 1).
Table 1: Aligning elements of control environment and those of tone at the top
Element of control environment

Element of tone at the top

Commitment to competence

Ethical leadership

Management’s philosophy and operating style
Organisational structure
Assignment of authority and responsibility
Participation by those charged with governance
Communication and enforcement of integrity and Ethical culture
ethical values
Human resource policies and practices
Source: Authors (2021)
Furthermore, the audit engagement partner is deemed to be responsible for
assessing a company’s tone at the top (IFAC, 2010); and the susceptibility of the
company’s financial statements to misstatements due to fraud or error because such
assessments involve a high degree of professional judgement (Cohen et al., 2002).
Audit partners are experienced and have a thorough knowledge of the company
11

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
being audited (Carpenter & Reimers, 2013, Hussin et al., 2017). Even though auditors
may have experienced in the past that the governing body and management are
honest and have integrity, they must be aware that circumstances could have
changed that may cause the financial statements to be materially misstated (IAASB,
2009c; Ratna & Anisykurlillah, 2020).
Summary
Despite the limited guidance provided in the ISAs on the assessment of a company’s
tone at the top, specifically not aligning the elements of the control environment and
those of a company’s tone at the top, research on how auditors assess a company’s
tone at the top remains an under-researched area (Jaffer et al., 2019; Kassem, 2018).
Even more, research confirms inconsistencies in risk assessments among auditing
firms (Hassink et al., 2010; Shelton et al., 2001), with poor management integrity
being the biggest fraud risk factor (Johnson et al., 2013). Within this context, there is
a definite need to understand how auditors assess a company’s tone at the top, who
is performing such assessment and when such assessment is performed – specifically
in a country where the ethical behaviour of companies is deteriorating (WEF, 2017b),
arguably affecting auditors’ assessment of companies’ tone at the top.
Research Methodology
Auditors’ assessment of a company’s tone at the top may be relatively unique to
particular auditing firms and companies, therefore a qualitative research approach
was considered most appropriate for this study (Denzin & Lincoln, 2011), where
individuals or groups bring meaning to a social problem (Creswell, 2013). This
approach allowed for obtaining contextual, in-depth data to gain insight into how
auditors assess a company’s tone at the top, as provided by the narratives of the
participants (Creswell, 2013).
As constructivists, the researchers relied upon the subjective views of the
participants to develop themes, based on the interpretation of the researchers
(Creswell, 2013; Guba & Lincoln, 1994). The qualitative research approach chosen
was accordingly influenced by the researchers’ paradigm (Creswell, 2013; Fouché &
Schurink, 2011). Within this context, an exploratory multiple-case research design
12
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was deemed most appropriate since the researchers intended to obtain an in-depth
understanding of an existing phenomenon, namely how auditors assess a company’s
tone at the top, from auditor partners and inspectors of the audit regulatory body. A
case study research design is particularly appropriate to explore ‘how’ or ‘why’
questions within a real-life context in order to understand the relative uniqueness
(Yin, 2009), dynamics and eccentricity of each case (Welman et al., 2005). In addition,
patterns in their lives, words and activities (Fouché & Schurink, 2011) which are not
evident from publicly available sources (Turley & Zaman, 2007), can be identified.
Responding to the paucity of research on how auditors assess a company’s tone at
the top (Jaffer, 2019; Kassem, 2018), auditing firms who were appointed as the
auditors of JSE-listed companies were selected as cases for the study – since fraud is
found to be more prominent in larger companies than in smaller companies (ACFE,
2018) – and the statutory body responsible for reviewing auditing firms appointed as
auditors of public companies (IRBA, 2020). A non-probability, purposive sampling
strategy was used to firstly select the cases and then the participants (Babbie, 2010).
The criteria used to select the appropriate cases included that the auditing firms and
the regulatory body as well as the intended participants had to be accessible
(Creswell, 2013; Rowley, 2012). Furthermore, the auditing firm should have been
appointed as the auditor for a Top 40 JSE-listed company, representing over 80% of
the total market capitalisation of all JSE-listed companies (SA Shares, 2021). These
amounted to six auditing firms and the IRBA selected as cases.
The study data were collected through conducting semi-structured individual
interviews which lasted approximately 60 minutes each, with purposively selected
participants from the selected auditing firms and a semi-structured group interview
with purposively selected participants from IRBA. Participants were approached
based on their perceived ability to provide information about the phenomena being
studied (Saldaña, 2013). As audit partners are responsible for tone-at-the-top
assessments (IFAC, 2010), the selection criteria meant that an audit partner from
each of the selected auditing firms who has been with the firm for at least five years
was approached to participate in the study. The five-year requirement was a key
13
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determinant, based on the assumption that a period of five years would have allowed
the partner to be familiar with the methodology followed by the firm – particularly
the methodology regarding the assessment of a company’s tone at the top. As IRBA’s
inspection’s department is responsible for reviewing auditing firms appointed as the
auditors of public companies (IRBA, 2020), the selection criteria meant that the
senior inspectors from IRBA’s inspection department were approached to participate
in the study as they are responsible for reviewing the auditing firms appointed as
auditors of the Top 40 JSE-listed companies. Participants at such auditing firms and
IRBA would therefore be in a position to provide rich information about the
phenomena being studied and not the cases itself (Eriksson & Kovalainen, 2008). A
total of six audit partners and three senior inspectors participated – these numbers
were deemed sufficient as data saturation was being achieved, since the same
recurring themes and categories began emerging during the interviews. It was
therefore unlikely that any additional information would have resulted from
interviews with additional audit partners at the selected auditing firms – as all audit
partners at the same auditing firm would follow the same methodology.
The interview guiding questions were based on the theoretical framework of the
aspects of a company’s tone at the top, as identified in the literature, and the
requirements related to auditors’ assessment of a company’s tone at the top. The
questions were tailored for each category of participant and included in an interview
schedule (Greeff, 2011), allowing the interview to take the form of an inductive
inquiry (Rowley, 2012). The following open-ended questions were included in the
interview guide:
- Describe your understanding of the term “tone at the top”.
- How do you obtain an understanding of and evaluate a company’s tone at the top?
- Who within the audit engagement team gains insight into and evaluates a
company’s tone at the top?
- When do you evaluate a company’s tone at the top?
As recommended by Yin (2009), a pilot interview was conducted with an audit
partner of an international auditing firm that did not form part of the auditing firms
14
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selected, whereafter the interview questions were refined. Semi-structured
interviews allowed for flexibility so that sub-questions could be used by the
researchers to explore the main questions if necessary (Kvale, 2006; Rowley, 2012).
This way, participants had an opportunity to introduce important matters relating to
the phenomenon being studied, which are not adequately covered by the prepopulated questions which provide structure to the interviews (Myers, 2009). During
the interviews, participants were prompted in an effort to critically question the
participant’s response and not to impose the researchers’ thoughts (Kvale, 2006). In
addition to the interviews, field notes were made immediately after each interview
(Yin, 2009), serving as a commentary of observations made during the interviews
and notes of impressions and ideas as they occurred before the formal data analysis
(Eisenhardt, 1989; Voss et al., 2002). After obtaining permission from the
participants, the interviews were digitally recorded and transcribed into Microsoft
Word documents. In line with the international guidelines for research ethics
(National Commission for the Protection of Human Subjects of Biomedical and
Behavioral Research, 1978), the ethical principles, respect for persons, beneficence
and justice were adhered to.
The interview transcripts and field notes were analysed inductively using descriptive
open coding (Saldaña, 2013). Open coding entails examining textual data (a sentence
or paragraph in the interview transcripts and field notes), and then thematically
summarising the main aspects of a particular text using descriptive codes (Myers,
2009; Saldaña, 2013). Similar descriptive codes were grouped and assigned to
particular descriptive categories (Babbie, 2010; Saldaña, 2013). After the preliminary
coding, the interview transcripts and field notes were imported into ATLAS.ti™ and
coded a second time in a similar fashion, merely using ATLAS.ti™ as a repository for
the data (Saldaña, 2013; Yin, 2009). The interrelationships among the descriptive
categories were then explored (Saldaña, 2013), with common themes being
identified to understand how auditors go about assessing a company’s tone at the
top. To increase the trustworthiness of the findings, the coding report was compared
to the report of an independent and experienced second coder – and consensus were
15
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reached on any discrepancies (Campbell et al., 2013; Lincoln & Guba, 1999).
Findings and Discussion
The themes identified from the analysis of the data obtained from the interviews and
field notes represent commonalities among the participants’ assessment of a
company’s tone at the top (see Table 2), as evident in the presentation and discussion
of the findings below. To preserve the anonymity of the participants, pseudonyms
were used in the study (AP1–AP6 for the audit partners and SI for the senior
inspectors).
Table 2: Compositional structure of themes
Theme

Category

Ethical leadership assessment

• Background of management
• Management’s attitude towards controls and
compliance
• Relationship with auditor
• Corroboration of management-supplied
information

Ethical culture assessment

• Code of ethics
• Whistleblowing process

Timing of assessment

• Pre-engagement
• Planning

Responsibility for assessment

• Engagement partner
• Auditing methodology

Source: Authors (2021)
Assessing a Company’s Ethical Leadership
Supporting the view that ethical leadership is central to achieving a positive tone at
the top (IODSA, 2016; Van Vuuren, 2016), the participants asserted the importance of
ethical leadership as a key aspect of a company’s tone at the top, stating that “if the
leaders are corrupt, chances are the whole organisation will be corrupt”.
Management’s attributes
To gain an understanding of the members of the governing body and management’s
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experience, competence, and independence in terms of the King IV Report (IODSA,
2016), most of the AP participants would perform background checks. Such
background checks include third-party confirmations from lawyers and bankers of
the company, as well as the auditing firm’s forensic department, and consult available
databases. These procedures are consistent with Kueppers and Sullivan (2010)
positing that background checks assist with determining if management is ethical. In
line with the suggestion made by Decker et al. (2016), the AP participants would also
obtain details about the members’ experience, positions previously held, and
competence from their Curriculum Vitae to assess whether management has the
knowledge and skill to perform the duties assigned to them. One participant
emphasised that if a director served on the board of a company that is perceived as
unethical, “it is possible that that director is bringing that conduct to the client
company”. The independence or non-independence of the members of the governing
body and management gives an indication of “what pressures they are under”.
Related to independence, an AP participant would identify, from the background
checks, if any of the directors or other key personnel of the company is a “politically
exposed person” who in terms of the Financial Intelligence Centre (2018) must be
regarded as high-risk clients.
The AP participants would also consider parties related to management and related
party transactions. Kohlberg and Mayhew (2017) agree that auditors should flag
related party transactions because of the fraud risk attached to them. All the AP
participants indicated that they would review the company group structure, while
some would inspect the register of directors’ interests in contracts as well as the
shareholders’ register to identify parties related to management. Other AP
participants would verify related party relationships and transactions when
performing background checks on the directors. The SI participants shared that
many auditors went as far as selecting a sample of directors and performing an audit
on the director and his/her family members in terms of shareholdings and
directorships to identify related parties. The identified related parties would also be
screened to determine if any of them might be a “politically exposed person”.
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Management’s Attitude towards Controls and Compliance
According to the SI participants, auditors would consider management’s attitude
towards the control environment when assessing management’s integrity, which
corresponds to Kizirian et al.’s (2005) view that the control environment is
paramount in assessing the integrity of management. The SI participants further
elaborated by stating that “…if managements’ …doing everything …, that’s normally
the first place that the tone at the top is not right” because insufficient segregation of
duties increases the risk of management override of controls and collusion. An AP
participant confirmed that management override of controls and collusion are highrisk fraud factors in terms of ISA 240 (IAASB, 2009c). Furthermore, a few of the AP
participants indicated that they would inspect the internal audit reports to determine
whether management implemented the recommendations stated in such reports,
thereby showing their commitment to enhancing internal controls – which is in line
with ISA 315R (IAASB, 2013).
The AP participants further stated that they would consider the company’s policies
for compliance with laws and regulations, including who is responsible for the
implementation and monitoring of these policies and how they are implemented and
monitored through inquiries from management, corroborated with inquiries from
the company’s legal team. Furthermore, they would inquire from the relevant
regulators of the company about any pending investigations and the outcomes of
completed investigations. In addition, some of the AP participants indicated that the
background checks performed would assist in determining whether the members of
the board qualify to act as directors (RSA, 2008), with the appointment of people
who do not qualify amounting to non-compliance with laws and regulations. The SI
participants added that auditors would make inquiries of the directors to determine
whether the company has a social and ethics committee in place, and if such a
committee exists, what its role is and who the chairperson is (IODSA, 2016; RSA,
2008). It can be argued that if the social and ethics committee is responsible for the
oversight of and reporting on the company’s organisational ethics (IODSA, 2016), it
signifies not only compliance with laws and regulations but also the company’s
18
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commitment to an ethical culture. An AP participant further stated that he/she would
consider if the directors have discharged their fiduciary duties in good faith (RSA,
2008).
Some of the AP participants indicated that they would also consider management’s
attitude towards the application of policies and procedures, specifically related to the
accounting of estimates and accruals. These AP participants would inquire of
management as to what the company’s accounting processes and policies for the
raising of estimates and accruals are. They would also determine if the estimates and
accruals are reasonable or aggressive in nature. Decker et al. (2016) concur that a
review of the accounting policies of a company provides the auditor with an
indication of whether management is committed to the correct interpretation of
accounting standards. Moreover, Fuller and Jensen (2002) point out that those
members of top management who lack integrity tend to disregard the company’s
policies and procedures. In addition, some AP participants would also consider how
management are remunerated when evaluating their integrity. Ogola et al. (2016)
support this finding as performance-based remuneration provides an incentive for
management fraud.
Management’s Relationship with the Auditor
The AP participants indicated that they would consider management’s attitude and
behaviour towards and their relationship with the auditor. This finding is in
accordance with Abdullatif’s (2013) view that management’s attitude and reactions
toward the audit could give an indication of management’s level of integrity and
could be a good indicator of fraud risk. The AP participants indicated that they would
consider the manner in which management accept the auditor’s management letter,
outlining errors and control weaknesses, and whether they are keen to “fix” errors
encountered or whether they are offended and defensive. Another AP participant
would evaluate how management agree to the audit fees which is in line with ISQC 1
(IAASB, 2009d), stating that managements’ attitude towards aggressively keeping the
audit fee as low as possible might be a reflection of their integrity. A few of the AP
participants described their relationship with management as a mixture of positive
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and negative aspects, with one of the AP participants warning that managers who
agree with the auditor on everything should not be taken lightly, especially if what
the auditor hears from them differs to what the auditor has observed. Another AP
participant considered a “love/hate relationship” between management and the
auditor as healthy.
Additionally, some of the AP participants indicated that they would consider the
audit committee’s (responsible for overseeing financial reporting matters in line with
the Companies Act (RSA, 2008) and the King IV Report (IODSA, 2016)), relationship
with the auditor. They would consider whether they were invited to audit committee
meetings allowing them to evaluate the audit committee’s governance role and
influence over the financial reporting process. If not invited, “that’s a red flag” – as
inviting the auditor to attend audit committee meetings implies good governance
(IAASB, 2016b). Attending audit committee meetings provided the AP participants
with an opportunity to engage with the audit committee in the presence of
management. According to Sharma et al. (2008) the relationship between
management and the audit committee portrays whether the audit committee will be
able to act as an arbitrator when there are disagreements between management and
the auditor. In addition, all the AP participants would determine whether the audit
committee is willing to have a meeting with the auditor without management being
present – as recommended by the King IV Report (IODSA, 2016). During such
meetings, one of the AP participants stated that he will consider if there is an open
relationship between him/her and the audit committee, with an open relationship
demonstrating that management have no influence on the audit committee (ARCA,
2007).
Corroboration of Management-supplied Inforation
Despite auditors being reliant on management to provide the necessary documents
to enable them to obtain sufficient and appropriate audit evidence (Osemeke &
Osemeke, 2017), according to most of the participants, it is imperative that
information presented by the governing body and management is corroborated. An
AP participant explained the importance of corroboration of client-supplied
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information “because that’s one thing about auditing, if they want to pull the wool
over your eyes, management or whoever, they will do it. If there is proper collusion
…, they can pull the wool over your eyes fairly easily… if your wits is not on”.
Corroboration of information supplied by the governing body and/or management
would be performed by inspecting minutes of board meetings, inquiries from the
internal audit function, the audit committee and employees, and the disclosures
made by the company in their integrated report, ensuring that the information
corresponds to what the governing body and/or management have provided.
Sneathen Jr et al. (2003) confirm that corroborated information increases the
auditor’s trust in management and gives confidence to the auditor that clientsupplied information is credible.
Assessing a Company’s Ethical Culture
An AP participant aptly summarised the significance of an ethical culture in relation
to a company’s tone at the top when stating: “the culture at the end of the day tends
to be a reflection of the tone at the top”. The significance of an ethical culture as an
element of a company’s tone at the top is supported by Lail et al. (2015) and
concurred by IFAC (2007).
Code of Ethics
Most of the AP participants indicated that the starting point in assessing a company’s
ethical culture is to inquire from management whether the company has a code of
ethics in place as recommended by the King IV Report (IODSA, 2016), then
requesting a copy of the code of ethics or inspecting the company’s website for its
existence. Webley and Werner (2008) assert that the presence of a code of ethics
shows that a company takes ethics seriously.
According to an AP participant the code of ethics must also be implemented in the
conduct of the company: “It’s not good enough … just having a code”. This finding
aligns with Sauser Jr (2013) and Schwartz (2004) who posit that the code must be
implemented for it to be effective. One AP participant mentioned that he/she would
assess whether the values infused in the code of ethics are effected when he/she
considers if the code of ethics aligns to the company’s vision and mission statements
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and whether these statements incorporate the code of ethics in the goals and
objectives outlined by the company. The SI participants added that some auditors
would evaluate whether the values infused in the code of ethics are effected, by
reviewing the ethical policy of the company and establishing if the code of ethics is
implemented in the company’s strategic plans. Stevens (2008) points out that the
code of ethics must be central to the company’s strategic decisions.
An AP participant revealed that he/she would inquire if employees were annually
reminded of the code of ethics. Kaptein (2011) supports the importance of the
auditor to determine if management communicates the code of ethics effectively to
employees. For another AP participant, communicating the code of ethics alone is
insufficient; he/she would also evaluate how effectively the Board convey the values
embodied in the code of ethics to employees. Thus, if the code of ethics is not
communicated properly and the governing body and management do not adequately
convey the values embodied in the code of ethics, employees might not be aware of
the ethical values of the company or might not perceive ethics as important.
Another AP participant mentioned that he/she would obtain an understanding of the
recruitment policies and processes of a company to evaluate if the code of ethics has
been incorporated in those policies and processes. The participant would determine
if the human resources division conducted background checks on potential
employees. This is in line with Sauser Jr’s (2005) recommendation that a company
should investigate if potential employees have a high moral standing. In addition, an
AP participant indicated that he/she would review a sample of employment letters to
determine if reference is made to the company’s code of ethics or ethical values when
hiring employees. The SI participants added that auditors would also consider if
employees were trained on the code of ethics. Furthermore, some of the AP
participants mentioned that they would determine whether the company recruits
employees through proper recruitment channels.
Whistleblowing Process
The implementation of a code of ethics should not be about the governing body and
management “paying lip service” to a code of ethics, therefore the AP participants
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stated that auditors would inquire from the employees if there is a whistleblowing
line in place to report non-compliance with the code of ethics or fraud and whether
the employees feel comfortable reporting non-compliance without the fear of being
prejudiced against, which is in line with the King IV Report (IODSA, 2016).
Furthermore, the AP participants mentioned that auditors would determine the
effectiveness of the whistleblowing process. Some of them would determine if the
audit

committee

or

someone

independent

of

management

receives

the

whistleblowing reports, thereby minimising the risk of concealing unethical
behaviour. According to an AP participant, if the whistleblowing reports are correctly
handled, “it’s actually a very powerful tool”.
Timing of Assessing a Company’s Tone at the Top
The AP participants stated that auditors would perform a tone-at-the-top assessment
before accepting or continuing with an audit engagement and during an audit which
is in line with ISA 315R (IAASB, 2013). However, according to the SI participants,
auditors placed greater emphasis on tone-at-the-top assessments during the preengagement phase of the audit – as opposed to during the audit planning phase. One
of the SI participants stated that “sometimes you would see one sentence … we had
discussions (with management) and nothing has come to light” as evidence of an
auditor’s assessment of a company’s tone at the top during the planning phase of an
audit in the audit file. The SI participants ascribed this to the fact that subsequent to
assessing the company’s tone at the top as part of their client acceptance and
continuance procedures, auditors assume that they possess the necessary knowledge
of the company’s tone at the top. Some of the AP participants explained that despite
considering a company’s tone at the top throughout the entire audit, they did not
complete a specific document entitled “evaluation of management integrity or tone at
the top” as part of their audit file. The SI participants acknowledged that the
standards are not prescriptive on the documentation of tone-at-the-top assessments
but emphasised that tone-at-the-top assessments should be performed during the
planning of an audit. Whereas the AP participants stated that auditors’ experience
with a client would be taken into account when assessing the company’s tone at the
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top, ISA 240 (IAASB, 2009c) cautions that even if management and those charged
with governance have been honest and ethical in the past, the auditor should remain
alert that circumstances may change.
Responsibility for Assessing a Company’s Tone at the Top
Despite being assisted by an audit team, the AP participants agreed that the audit
engagement partner would be ultimately responsible for the tone-at-the-top
assessment. Research supports that the audit engagement partner is deemed to
possess the required level of experience and knowledge of the company (Carpenter &
Reimers, 2013; Dennis & Johnstone, 2018). The AP participants further stated that
auditors would perform tone-at-the-top assessments according to the auditing
methodology used by their auditing firms, which is aligned to the ISAs, thus implying
that their procedures to assess a company’s tone at the top would be performed
according to the ISAs. Nevertheless, the SI participants expressed concern about the
fact that the audit files seemed to contain minimal evidence of audit engagement
partner involvement in tone-at-the-top assessments.
Summary of Findings
The findings from the study provided four main insights. First, the research indicated
that ethical leadership would be assessed by gaining an understanding of
management’s attributes, their attitude towards controls and compliance, and their
relationship with the auditor, corroborating management-supplied information.
Second, the research indicated that an ethical organisation culture would be assessed
by determining if a code of ethics not only existed but was implemented and enforced
by an effective whistleblowing process. Third, despite assessing a company’s tone at
the top before accepting or continuing with an audit engagement, and throughout an
audit, it seemed that greater emphasis is placed on tone-at-the-top assessments
during pre-engagement compared to during the audit, probably due to better
documentation of the assessments during the pre-engagement phase than during the
audit. Fourth, the audit files generally contained limited evidence of audit
engagement partners being involved in tone-at-the-top assessments despite the
participants acknowledging that such assessments were ultimately his/her
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responsibility and that the relevant decisions were affected by the professional
judgement and scepticisms of the audit engagement partner. Hence, indicating
shortcomings in documenting tone-at-the-top assessments.
Conclusion
The study set out to understand how auditors assess a company’s tone at the top, as
an integral component of audit risk which is a significant part of forming an audit
opinion (as required by the Companies Act, the JSE Regulations, and the APA). The
study adopted the lens offered by the stakeholder theory, meaning if auditors do not
appropriately assess a company’s tone at the top (ethical leadership and ethical
culture), their opinion on the companies’ financial statements could be undermined,
which in turn would mean that the company and its stakeholders would not receive
the required protection. Our findings contribute to the existing body of knowledge by
specifically examining how auditors assess a company’s tone at the top for selected
listed companies, which is an under-researched area.
Given the limited practical guidance on how these assessments should be done, the
study observations provide important insights that could be useful to auditing firms
in enhancing their audit methodologies and training programmes on assessing a
company’s tone at the top and the documentation thereof specifically during the
planning of an audit and to evidence audit engagement partner involvement. In
addition, the findings may inform the audit regulatory body in providing bestpractice guidelines for auditors on the assessment of a company’s tone at the top and
provide a benchmark against which revised standards related to tone-at-the-top
assessments can be measured. Despite its South African orientation, the study’s
findings have global relevance, since the methods and procedures to assess a
company’s tone at the top should adhere to the ISAs.
A limitation of the study is that it was confined to the examination of how the
auditors of the Top 40 JSE-listed companies assess these companies’ tone at the top.
Further research should therefore be undertaken on auditing firms of other listed
companies to understand the extent to which these auditors’ assessment of a
company’s tone at the top were similar. Future research could also include a
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comparison of how the assessment of a company’s tone at the top differs in various
jurisdictions and after the implementation of the revised ISA 315 (IAASB, 2019), ISA
220 (IAASB, 2020a), ISQM 1 (IAASB, 2020b) and ISQM 2 (IAASB, 2020c).
This study found that auditors were perceived to place greater emphasis on tone-atthe-top assessments before accepting or continuing with an audit engagement than
during the performance of an audit. An area for future research could be to explore if
the perceived emphasis on tone-at-the-top assessments before accepting or
continuing with an audit engagement could be ascribed to better documentation of
these assessments.
References
Abdullah, H. & Valentine, B. (2009). Fundamental and Ethics Theories of Corporate
Governance. Middle Eastern Finance and Economics, 4, 88–96.
Abdullatif, M. (2013). Fraud risk factors and audit programme modifications:
Evidence from Jordan. Australasian Accounting, Business and Finance Journal,
7(1), 59–77. https://dx.doi.org/10.14453/aabfj.v7i1.5
ACFE (Association of Certified Fraud Examiners). (2018). Report to the Nations on
Occupational Fraud and Abuse – 2018 Global Fraud Survey. USA: ACFE.
Alexander, D. (2012). “Tone at the Top” The Critical Variable in Corporate
Governance? International Proceedings of Economics Development and Research,
57(19), 102–106.
ARCA (Amsterdam Research Center in Accounting). (2007). How trust underpins
auditor fraud risk assessments. Amsterdam. (ARCA – RM – 06 -17).
Awadallah, A.A. & El-Said, H.M. (2018). Auditors’ Usage of Non-Financial Data and
Information during the Assessment of the Risk of Material Misstatement for an
Audit Engagement: A Field Study. Accounting and Finance Research, 7(1), 13–24.
https://doi.org/10.5430/afr.v7n1p13
Babbie, E. (2010). The Practice of Social Research. Twelfth Edition. CA: Wadsworth.
Beaulieu, P.R. (2001). The Effects of Judgments of New Clients’ Integrity upon Risk
Judgments, Audit Evidence, and Fees. Auditing: A Journal of Practice & Theory,
20(2), 85–99.
26

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Bello, S.M. (2012). Impact of Ethical Leadership on Employee Job Performance.
International Journal of Business and Social Science, 3(11), 228–236.
Brown, M.E., Trevino, L.K. & Harrison, D.A. (2005). Ethical leadership: A social
learning perspective for construct development and testing. Organizational
Behaviour and Human Decision Processes, 97, 117–134.
Callaghan, J.H., Savage, A. & Mintz, S. (2007). Assessing the Control Environment
Using a Balanced Scorecard Approach. The CPA Journal, 77(3), 58–63.
Campbell, J.L., Quincy, C., Osserman, J. & Perderson, O.K. (2013). Coding In-depth
Semistructured Interviews: Problems of Unitization and Intercoder Reliability
and Agreement. Sociological Methods & Research, 42(3), 294–320.
Carpenter, T.D. & Reimers, J.L. (2013). Professional Skepticism: The Effects of a
Partner’s Influence and the Level of Fraud Indicators on Auditors’ Fraud
Judgements and Actions. Behavioral Research in Accounting, 25(2), 45–69.
Celikdemir, D.Z. & Tukel, I. (2015). Incorporating Ethics into Strategic Management
with regards to Generation Y’s view of Ethics. Procedia – Social and Behavioral
Sciences, 207, 528–535.
Chen, J., Cumming, D., Hou, W. & Lee, E. (2013). Executive integrity, audit opinion, and
fraud in Chinese listed firms. Emerging Markets Review, 15(June), 72–91.
https://doi.org/10.1016/j.ememar.2012.12.003
Cheng, J., Bai, H. & Yang, X. (2019). Ethical Leadership and Internal Whistleblowing: A
Mediated Moderation Model. Journal of Business Ethics, 155(1), 115–130.
Cohen, J.R. & Hanno, D.M. (2000). Auditor’s Consideration of Corporate Governance
and Management Control Philosophy in Preplanning and Planning Judgements.
Auditing: A Journal of Practice & Theory, 19(2), 133–146.
Cohen, J.R., Krishnamoorthy, G. & Wright, A.M. (2002). Corporate Governance and the
Audit Process. Contemporary Accounting Research, 19(4), 573–594.
COSO (Committee of Sponsoring Organisations of the Treadway Commission).
(2013). Internal Control – Integrated Framework. Berlin: COSO.
COSO (Committee of Sponsoring Organisations of the Treadway Commission).
(2014). Improving Organizational Performance and Governance: How the COSO
27

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Frameworks Can Help. Available at: https://www.coso.org/Documents/2014-210-COSO-Thought-Paper.pdf, accessed 31 March 2021.
Creswell, J.W. (2013). Qualitative inquiry and research design: Choosing among five
approaches. Third Edition. CA: SAGE.
Cronje, J. (2018). Watchdog starts probe into Deloitte's Steinhoff audits. Fin24. 26
February 2018. Available at:
https://www.fin24.com/Companies/Retail/watchdog-starts-probe-intodeloittes-steinhoff-audits-20180226, accessed 29 May 2018.
Decker, J., Ray, R. & Kizirian, T. (2016). The Auditor’s Road Map for Client Acceptance.
Journal of Business Case Studies, 12(3), 99–102.
Dennis, S.A. & Johnstone, K.M. (2018). A natural field experiment examining the joint
role of audit partner leadership and subordinates’ knowledge in fraud
brainstorming. Accounting, Organizations and Society, 66, 14–28.
Denzin, N.K. & Lincoln, Y.S. (2011). The SAGE handbook of qualitative research. USA:
SAGE.
Eisenbeiß, S.A. & Brodbeck, F. (2013). Ethical and Unethical Leadership: A CrossCultural and Cross-Sectoral Analysis. Journal of Business Ethics, 11(2), 343–359.
Eisenhardt, K.M. (1989). Agency Theory: An Assessment and Review. Academy of
Management Review, 14(1), 57–74.
Emma, I.O., Okafor, T. & Ijeoma, N. (2009). Impact of the fraud triangle on audit
process: The Nigerian accountant’s view. University Advanced Research Journal,
1(July–Sept), 130–148.
Eriksson, P. & Kovalainen, A. (2008). Qualitative methods in Business Research.
London: SAGE.
Eshleman, J.D. & Guo, P. (2014). Do Big 4 auditors provide higher audit quality after
controlling for the endogenous choice of auditor? Auditing: A Journal of Practice
& Theory, 33(4), 197–219. https://doi.org/10.2308/ajpt-50792
Financial Intelligence Centre. (2018). Treatment of PEPs in relation to other high risk.
Available at: https://www.fic.gov.za/Pages/FAQ.aspx?p=3, accessed 24 May
2018.
28

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Fouché, C.B. & Schurink, W. (2011). Qualitative research designs. In A.S. De Vos, H.
Strydom, C.B. Fouché, & C.S.L. Delport (Eds.), Research at grass roots for the social
sciences and human service professions (pp. 307–327). Pretoria: Van Schaik.
Freeman, R.E. & Evan, W.M. (2010). A Stakeholder Theory of the Modern
Corporation: Kantian Capitalism, in J. Moon, J., M. Orlitzky & M. Whelan (Eds.),
Corporate Governance and Business Ethics (pp. 135–144). USA: Edward Elgar.
Freeman, R.E. & Reed, D.L. (1983). Stockholders and Stakeholders: A New
Perspective on Corporate Governance. California Management Review, 25(3), 88–
106.
Frisch, C. & Huppenbauer, M. (2014). New Insights into Ethical Leadership: A
Qualitative Investigation of the Experiences of Executive Ethical Leaders. Journal
of Business Ethics, 123, 23–43.
Fuller, J. & Jensen, M. (2002). What’s a Director to Do? Available at:
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=357722,

accessed

31

March 2021.
Gerged, A.M., Mahamat, B.B. & Elmghaamez, I.K. (2020). Did corporate governance
compliance have an impact on auditor selection and quality? Evidence from FTSE
350. International Journal of Disclosure and Governance, 17(2–3), 51–60.
https://doi.org/10.1057/s41310-020-00074-1
Greeff, M. (2011). Information collection: interviewing. In A.S. De Vos, H. Strydom,
C.B.
Guba, E.G. & Lincoln, Y.S. (1994). Competing paradigms in qualitative research. In
N.K. Denzin & Y.S. Lincoln (Eds.), Handbook of qualitative research (pp. 105–117).
CA: SAGE.
Gwanyanya, M. (2015). The South African Companies Act and the realisation of
corporate human rights responsibilities. Potchefstroom Electronic Law Journal,
18(1), 3102–3131.
Hassink, H., Meuwissen, R. & Bollen, L. (2010). Fraud detection, redress and reporting
by auditors. Managerial Auditing Journal, 25(9), 861–881.
https://doi.org/10.1108/02686901011080044
29

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Hussain, N., Rigoni, U. & Orij, R.P. (2018). Corporate Governance and Sustainability
Performance: Analysis of Triple Bottom Line Performance. Journal of Business
Ethics, 149(2), 411–432.
Hussin, S., Iskandar, S.A.H., Saleh, T.M. & Jaffar, N.M. (2017). Professional Skepticism
and Auditors’ Assessment of Misstatement Risks: The Moderating Effect of
Experience and Time Budget Pressure. Economics and Sociology, 10(4), 225–250.
IAASB (International Auditing and Assurances Standards Board). (2009a). ISA 200
Overall objectives of the independent auditor and the conduct of an audit in
accordance with international standards on auditing. Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2009b). ISA 220
Quality control for an audit of financial statements. Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2009c). ISA 240
The auditor’s responsibilities relating to fraud in an audit of financial statements.
Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2009d). ISQC 1
Quality control for firms that perform audits and reviews of financial statements,
and other assurance and related services engagements. Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2013). ISA 315
Identifying and assessing the

risks of

material

misstatement

through

understanding the entity and its environment. Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,
31 March 2021.
30

accessed

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
IAASB (International Auditing and Assurances Standards Board). (2016a). ISA 250
Consideration of Laws and Regulations in an Audit of Financial Statements.
Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2016b). ISA 260
Communication with those charged with management. Available at:
https://www.irba.co.za/upload/IAASB-2018-HB-Vol-1%202019.pdf,

accessed

31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2019). ISA 315
Identifying and Assessing the Risks of Material Misstatement. Available at:
https://www.ifac.org/system/files/publications/files/ISA-315-Full-Standardand-Conforming-Amendments-2019-.pdf, accessed 31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2020a). ISA 220
Quality management for an audit of financial statements. Available at:
https://www.ifac.org/system/files/publications/files/IAASB-InternationalStandard-Auditing-220-Revised.pdf, accessed 31 March 2021.
IAASB (International Auditing and Assurances Standards Board). (2020b). ISQM 1
Quality management for firms that perform audits or reviews of financial
statements, or other assurance or related services engagements. Available at:
https://www.ifac.org/system/files/publications/files/IAASB-QualityManagement-ISQM-1-Quality-Management-for-Firms.pdf, accessed 31 March
2021.
IAASB (International Auditing and Assurances Standards Board). (2020c). ISQM 2
Engagement Quality Reviews. Available at:
https://www.ifac.org/system/files/publications/files/IAASB-QualityManagement-ISQM-2-Engagement-Quality-Reviews.pdf,

accessed

31

March

2021.
IFAC (International Federation of Accountants). (2007). Tone at the top and Audit
Quality. New York: IFAC.
31

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
IFAC (International Federation of Accountants).

(2010). Client Acceptance and

Continuance. New York: IFAC.
IODSA (Institute of Directors in Southern Africa). (2016). King IV Report on Corporate
Governance for South Africa. Johannesburg: IODSA.
IRBA (Independent Regulatory Board for Auditors). (2013). Status of auditing
pronouncements. Available at:
https://www.irba.co.za/upload/IRBA%20Status%20of%20Auditing%20Pronou
ncements%20-%20issued%2028%20November%202013.pdf,

accessed

31

March 2021.
IRBA (Independent Regulatory Board for Auditors). (2020). Public inspections report
on audit quality. Available at:
https://www.irba.co.za/upload/IRBA%20Inspections%20Report%202020%20
Final.PDFaccessed 31 March 2021.
Jaffer F., Odendaal E. & Theron, H.J. (2019). Auditors’ evaluation of ethical leadership
as part of management integrity. Southern African Journal of Accountability and
Auditing Research, 21(1), 99–109.
Johnson, E.N., Kuhn, Jr, J.R., Apostolou, B.A. & Hassel, J.M. (2013). Auditor Perceptions
of Client Narcissism as a Fraud Attitude Risk Factor. Auditing: A Journal of
Practice & Theory, 32(1), 203–219.
JSE (Johannesburg Stock Exchange Limited). (2015). JSE Listing Requirements. South
Africa: Lexis Nexis.
Kalshoven, K., Den Hartog, D.N. & De Hoogh, A.H.B. (2011). Ethical leadership at work
questionnaire (ELW): Development and validation of a multidimensional
measure. Leadership Quarterly, 22(1), 51–69.
Kaptein, M. (2008). Developing and testing a measure for ethical culture of
organizations: The corporate ethical virtues model. Journal of Organisational
Behavior, 29(7), 923–947.
Kaptein, M. (2011). Toward Effective Codes: Testing the relationship with Unethical
Behavior. Journal of Business Ethics, 99, 233–251.
Kassem, R. (2018). Assessing management integrity: Insights from the Big 4 auditors
32

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
in Egypt. Current issues in Auditing, 12(1), A29–A39.
Kassem, R. & Higson, A.W. (2012). Financial reporting fraud: Are external auditors
and standards’ setters doing enough? International Journal of Business and Social
Science, 3(19), 283–290.
Kerr, D.S. & Diaz, M.C. (2009). Auditor Consideration of Tone-at-the-top in Audit
Planning: An Experimental Investigation. Journal of Forensic & Investigative
Accounting, 1(1), 1–31.
Kizirian, T., Mayhew, B. & Sneathen Jr, L. (2005). The impact of management integrity
on audit planning and evidence. Auditing: A Journal of Practice & Theory, 24(2),
49–67. https://doi.org/10.2308/aud.2005.24.2.49
Kohlberg, M. & Mayhew, B.W. (2017). Are Related Party Transactions Red Flags?
Contemporary Accounting Research, 34(2), 900–928.
Kueppers, R.J. & Sullivan, K.B. (2010). How and why an independent audit matters.
International Journal of Disclosure and Governance, 7(4), 286–293.
Kvale, S. (2006). Dominance Through Interviews and Dialogues. Qualitative Inquiry,
12(3), 480–500.
L’Huillier, B.M. (2014). What does “corporate governance” actually mean? Corporate
Governance, 14(3), 300–319.
Lail, B., MacGregor, J., Stuebs, M. & Thomasson, T. (2015). The Influence of Regulatory
Approach on Tone at the Top. Journal of Business Ethics, 126, 25–37.
Lamberton, B., Mihalek, P.H. & Smith, C.S. (2005). The Tone at the top and ethical
decisions. Strategic Finance, 86(9), 36–39.
Lincoln, Y.S. & Guba, E.G. (1999). Establishing trustworthiness. In A. Bryman & R.G.
Burgess (Eds.), Qualitative research (pp. 397-444), London: Thousand Oaks.
Maak, T. & Pless, N.M. (2006). Responsible leadership in a stakeholder society – A
relational perspective. Journal of Business Ethics, 66, 99–115.
Muswaka, L. (2013). An Appraisal of the Protection of Stakeholder Interests under
the South African Companies Act and King III. Proceedings of 6th International
Business and Social Sciences Research Conference 3–4 January, 2013, Dubai,
UAE.
33

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Myers, M.D. (2009). Qualitative Research in Business & Management. London: SAGE.
National Commission for the Protection of Human Subjects of Biomedical and
Behavioural Research. (1978). The Belmont Report: ethical principles and
guidelines for the protection of human subjects of research. US Department of
Health, Education, and Welfare. Available at:
https://archive.org/details/belmontreporteth00unit, accessed 4 August 2017.
NCFFR (National Commission on Fraudulent Financial Reporting). (1987). Report of
the National Commission on Fraudulent Financial Reporting. Washington, DC: US
Government Printing Office. Available at:
http://www.coso.org/publications/ncffr.pdf, accessed 31 March 2021.
Ogola, J.W., K’Aol, G. & Linge, T. (2016). The Effect of Corporate Governance on
Occurrence of Fraud in Commercial Banks in Kenya. The International Journal of
Business Management, 4(7), 135–152.
Omidi, M., Min, Q. & Omidi, M. (2017). Combined effect of economic variables on
fraud, a survey of developing countries. Economics & Sociology, 10(2), 267–278.
Osemeke, N. & Osemeke, L. (2017). The role of auditors in the context of Nigerian
environment. International Journal of Disclosure and Governance, 14(4), 299–317.
https://doi.org/10.1057/s41310-017-0027-6
Payne, D.M. & Raiborn, C.A. (2018). Aggressive Tax Avoidance: A Conundrum for
Stakeholders, Governments, and Morality. Journal of Business Ethics, 147(3),
469–487.
Polychronidou, P., Drogalas, G. & Tampakoudis, I. (2020). Mandatory rotation of audit
firms and auditors in Greece. International Journal of Disclosure and Governance,
17(2–3), 141–154. https://doi.org/10.1057/s41310-020-00080-3
Ramos, M. (2004). Evaluate the Control Environment. Journal of Accountancy, 197(5),
75–78.
Ratna, T.D. & Anisykurlillah, I. (2020). The Effect of Experience, Independence, and
Gender on Auditor Professional Scepticism with Professional Ethics as
Moderating. Accounting Analysis Journal, 9(2), 138–145.
Resick, C.J., Hanges, P.J., Dickson, M.W. & Mitchelson, J.K. (2006). A cross-cultural
34

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
examination of the endorsement of ethical leadership. Journal of Business Ethics,
63(4), 345–359.
Rittenhouse, L.J. (2015). Measuring the quality of management and the integrity of
corporate culture for profitable investing. CFA Institute Conference Proceedings
Quarterly, 32(2), 1–9. https://doi.org/10.2469/cp.v32.n2.1
Rose, A.M., Rose J.M., Suh, I., Thibodeau, J., Linke, K., & Norman, C.S. (2020). Why
Financial Executives Do Bad Things: The Effects of the Slippery Slope and Tone at
the

Top

on

Misreporting

Behavior.

Journal

of

Business

Ethics.

https://doi.org/10.1007/s10551-020-04609-y
Rowley, J. (2012). Conducting research interviews. Management Research Review,
35(3/4), 260–271.
Roy, M.N. (2015). Statutory Auditors' Independence in the Protection of
Stakeholders' Interest: A Perceptual Study. IUP Journal of Corporate Governance,
14(1), 40–67.
RSA (Republic of South Africa). (2005). Auditing Profession Act No. 26 of 2005.
Department of Trade and Industry. Government Gazette, No. 28406.
RSA (Republic of South Africa). (2008). Companies Act no 71 of 2008. Department of
Trade and Industry. Government Gazette, No. 32121.
SA Shares. (2021). JSE Top 40. Available at: www.sashare.co.za, accessed 28 February
2021.
Saldaña, J. (2013). The Coding Manual for Qualitative researchers. Second Edition.
London: SAGE.
Sauser Jr, W.I. (2005). Ethics in Business: Answering the Call. Journal of Business
Ethics, 58, 345–357.
Sauser Jr, W.I. (2013). Empowering Leaders to Craft Organizational Cultures of
Character: Conceptual Framework and Examples. Journal of Leadership,
Accountability and Ethics, 10(1), 14–27.
Schmidt, R.N. (2014). The Effects of Auditors’ Accessibility to ‘‘Tone at the Top’’
Knowledge on Audit Judgments. Behavioral Research in Accounting, 26(2), 73–96.
Schwartz, M.S., Dunfee, T.W. & Kline, M.J. (2005). Tone at the top: An Ethics Code for
35

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
Directors. Journal of Business Ethics, 5, 79–100.
Schwartz, M.S. (2004). Effective Corporate Codes of Ethics: Perceptions of Code
Users. Journal of Business Ethics, 55, 323–343.
Schwartz, M.S. (2013). Developing and sustaining an ethical corporate culture: The
core elements. Business Horizons, 56, 39–50.
Sharma, D.S., Boo, E. & Sharma, V.D. (2008). The impact of non-mandatory corporate
governance on auditors’ client acceptance, risk and planning judgements.
Accounting and Business Research, 38(2), 105–120.
Shelton, S.W., Whittington, O.R. & Landsittel, D. (2001). Auditing firms’ fraud risk
assessment practices. Accounting Horizons, 15(1), 19–33.
https://doi.org/10.2308/acch.2001.15.1.19
Sneathen Jr, L.D., Krizian, T. & Mayhew, B.W. (2003). The impact of management
integrity on Audit Planning and Evidence. A Journal of Practice & Theory, 24(2),
49–67.
Soltani, B. (2014). The Anatomy of Corporate Fraud: A comparative Analysis of High
Profile American and European Corporate Scandals. Journal of Business Ethics,
120, 251–274.
Staicu, A.M., Tatomir, R.I. & Linca, A.C. (2013). Determinants and Consequences of
‘Tone at the Top’. International Journal of Advances in Management and
Economics, 2(2), 77–88.
Stevens, B. (2008). Corporate ethical codes: Effective instruments for Influencing
Behavior. Journal of Business Ethics, 78, 601–609.
Turley, S. & Zaman, M. (2007). Audit committee effectiveness: informal processes and
behavioural effects. Accounting, Auditing and Accountability Journal, 20(5), 765–
788.
Van Akkeren, J. & Buckby, S. (2017). Perceptions on the Causes of Individual and
Fraudulent Co-offending: Views of Forensic Accountants. Journal of Business
Ethics, 146, 383–404.
Van Vuuren, L. (2016). Who are the most important role players in building an ethical
organisational culture? Available at:
36

Journal of Accounting, Finance and Auditing Studies 8/1 (2022): 1-37
http://www.ethicsa.org/index.php/resources/articles/business-ethics/6835who-are-the-most-important-role-players-in-building-an-ethical-organisationalculture, accessed 10 February 2016.
Voss, C., Tsikriktsis, N. & Frohlich, M. (2002). Case Research in Operations
Management. International Journal of Operations & Production Management,
22(2), 195–219.
Webley, S. & Werner, A. (2008). Corporate codes of ethics: necessary but not
sufficient. Business Ethics: A European Review, 17(4), 405–415.
WEF (World Economic Forum). (2017a). Efficacy of corporate boards. Available at:
https://govdata360.worldbank.org/indicators/h18622b42?country=BRA&indic
ator=696&viz=line_chart&years=2007,2017, accessed 1 April 2021.
WEF (World Economic Forum). (2017b). Ethical behaviour of firms. Available at:
https://tcdata360.worldbank.org/indicators/hf3bef2ff?country=BRA&indicator
=682&viz=line_chart&years=2007,2017, accessed 1 April 2021.
Welman, C., Kruger, F. & Mitchell, B. (2005). Research methodology. Cape Town:
Oxford.
Yin, R.K. (2009). Case Study research Designs and Methods. Fourth Edition. UK: SAGE.
Zhang, P.F. & Shailer, G. (2020). Changes in audit effort and changes in auditors’
disclosures of risks of material misstatement. The British Accounting Review.
https://doi.org/10.1016/j.bar.2020.100970

37

